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Introduction & Overview

Limestone Sailing Co. in partnership with Sail Canada is committed to providing everyone involved in the sport
of sailing a safe and welcoming environment in which to participate. As we work towards ensuring as positive,
safe, and inclusive environment, Sail Canada has created a harmonious policy package to set the expectations
for safe sport across the country which Limestone Sailing Co. has adopted.

The policies that make up the Safe Sport Policy Package include:

«  Code of Conduct including the Universal Code of Conduct to Prevent and Address Maltreatment in
Sport

«  Protection Policy

«  Social Media Policy

«  Screening Policy

«  Whistle Blower Policy

«  Discipline and Complaints Policy

«  Appeal Policy

« Dispute Resolution Policy

These policies are designed to provide guidance and direction to all sailing activity across the country,
applicable to Sail Canada, Ontario Sailing as well as Limestone Sailing Co. within the confines of any applicable
provincial legislation that may have authority over any aspect of the Safe Sport Policy Package and the policies
contained within the package. Leaders of each of Sail Canada’s Member Organizations should adopt the Policy
Package, as presented, for their organization and join Sail Canada and Ontario Sailing in the commitment to
making sport, especially sailing, a safe and positive experience for everyone involved.

The implementation of a harmonious policy package helps ensure that all Individuals involved in sailing in
Canada know and understand a consistent standard of expected behaviour and there is a comprehensive
system to address any matters that may impact the safe environment in an immediate, appropriate, and
equitable manner.

These policies work together to address both prevention and response to issues related to the wide area
related to safe sport. The policies are a package and work together, for example there is one set of definitions
for the package of policies and the Discipline and Complaints Policy details process and jurisdiction for all
complaints. Therefore, if any policy is excerpted in whole or in part from the Safe Sport Policy Package it must
be done with knowledge and disclosure to any receiving party, that it is a part of the complete Safe Sport Policy
Package.

Limestone Sailing Co. and Sail Canada takes any situation involving misconduct or Maltreatment very seriously;
for this reason, we are committed to enacting and enforcing strong, clear, and effective policies and procedures
for preventing and addressing all forms of misconduct or Maltreatment. These policies, found within the Safe
Sport Policy Package, provide the consistent clear policy system to ensure sailing in Canada is safe and
welcoming.



Limestone Sailing Co.
Safe Sport Policy Package

Definitions

(in alignment with the UCCMS v6)

Note: These Safe Sport Policy Suite Definitions apply to all policies identified as within the Safe Sport Policy
Package. Our Safe Sport policies follow the legal practice of capitalized defined terms to assist the reader in
identifying that the term has a specific meaning within the policy package.

1. “Affected Party” - Any Individual or entity, as determined by the Appeal Manager, who may be affected by a
decision rendered under the Appeal Policy and who may have recourse to an appeal in their own right under
the Appeal Policy.

2. “Appellant” — The Party appealing a decision pursuant to the Appeal Policy.

3. “Appeal Manager” — An individual appointed by Ontario Sailing who may be any staff member, committee
member, volunteer, Director, or an independent third party, to oversee the administration of the Appeal Policy.
The Appeal Manager’s responsibilities shall include those as described in the Appeal Policy.

4. “Athlete(s)” —Any Individual who is an Athlete Participant in Limestone Sailing Co. who is subject to the
policies of Limestone Sailing Co. and the Code of Conduct.

5. “Athlete Support Personnel” - Any coach, trainer, manager, agent, team staff, official, medical, paramedical
personnel, parent, or any other person working with, treating, or assisting an Athlete participating in or
preparing for sports competition.

6. “Board” — the Board of Directors of Limestone Sailing Co..

7. “Bullying” — Offensive behaviour and/or abusive treatment of an Individual that typically, but not always,
involves an abuse of power.

8. “Case Manager” — an independent individual appointed by Ontario Sailing, to fulfill the responsibilities
described in the Discipline and Complaints Policy. In order to be appointed as a Case Manager, the individual
must be free of conflict of interest, have relevant experience and skills to manage complaints and perform their
duties, either as a legal practitioner or sport administrator.

9. “Complainant” — the party (individual or organization) filing a complaint on an incident of Maltreatment or
suspicions of an incident of Maltreatment or other behaviour that is a violation of the standards described in
the NSO’s policies, by-laws, rules or regulations, or the UCCMS.

10. “Criminal Record Check (CRC)” — the document prepared by a police service from national data on the
Canadian Police Information Centre (CPIC) database or international equivalent reporting organization and
provides information concerning a person’s criminal record including any Criminal Code of Canada charges,
violations, or convictions.

11. “Conflict of Interest” — anytime there is a perceived or real potential for an individual’s relationship
(financial, personal, or other) to influence a decision-making process.

12. “Days” — calendar days. For the purpose of calculating deadlines in this Safe Sport Policy Package, the day of
the act/decision is not counted as the first day of any deadline.

13. “Director of Sanctions and Outcomes” — Responsible for overseeing the imposition of Provisional Measures,
agreed outcomes, Sanctions and appearing before the Safeguarding Tribunal or the Appeal Tribunal in cases
arising from a potential breach of the UCCMS (or other conduct rules, as applicable).

14. “Discrimination” — As defined in the UCCMS.

15. “External Discipline Panel” — A Panel of one or three people who are appointed by the Independent Third
Party to decide on complaints that are assessed under Process #2 of the Discipline and Complaints Policy.

16. “Event” — An event hosted by Limestone Sailing Co. or an activity where Limestone Sailing Co. is involved in
an official capacity. An event sanctioned by the PSA or a Member Organization, and which may include a social
Event.



17. “Harassment” —A vexatious comment (or comments) or conduct against an Individual or group, irrespective
of whether the comment or conduct occurs in person or via any other media, including Social Media, which is
known or ought to reasonably be known to be unwelcome.

18. “Independent Third Party” — the independent entity retained by Sail Canada & Ontario Sailing to receive
complaints and to fulfill the responsibilities outlined in the policies herein the Safe Sport Policy Package, as
applicable (outside of OSIC’s role with complaints regarding UCCMS Participants). This individual must not be in
a conflict of interest.

19. “Individuals” — anyone who is participating in programs and activities with Sail Canada, Ontario Sailing or
Limestone Sailing Co., and any category of individuals and/or registrants who are subject to the policies of Sail
Canada, Ontario Sailing, or Limestone Sailing Co., including those employed by, contracted by, or engaged in any
Sail Canada or Ontario Sailing or Limestone Sailing Co. related activities. This includes but is not limited to
athletes, coaches, learning facilitators, instructors, officials, support persons, employees, contractors,
volunteers, Athletes and their parents/guardians, Directors, other volunteers, and those representing
Limestone Sailing Co. at any Event.

20. “Internal Discipline Chair “— An individual appointed by Limestone Sailing Co. to decide on complaints that
are assessed under Process #1 of the Discipline and Complaints Policy. The Internal Discipline Chair may be a
Director, head coach, staff member, or other individual affiliated with Limestone Sailing Co. or Ontario Sailing
but must not be in a conflict of interest.

21. “Maltreatment” — As defined in the UCCMS.

22. “Member Organizations” — A recognized organization that is registered with Sail Canada and Ontario Sailing
and in good standing as described in the Ontario Sailing bylaws.

23. “Minor” — As defined in the UCCMS an Individual who is under the age of nineteen (19) years old. Adult
Individuals are responsible for knowing the age of a Minor.

24. “OSIC” — Office of the Sport Integrity Commissioner, an independent division of the SDRCC which comprises
the functions of the Sport Integrity Commissioner.

25. “Parties” —in the context of a complaint under the Discipline and Complaints Policy, the Complainant and
Respondent; in the context of an appeal under the Appeal Policy, the Appellant, Respondent and Affected Party
(or Parties).

26. “Person in Authority” —Any Individual who holds a position of authority within Sail Canada, Ontario Sailing
or Limestone Sailing Co., including, but not limited to, coaches, instructors, officials, managers, Athlete Support
Personnel, chaperones, committee members, and Directors or Officers. In addition to the responsibilities
described for Individuals in the Code of Conduct, a Person in Authority shall be responsible for knowing what
constitutes Maltreatment.

27. “Power Imbalance” — As defined in the UCCMS.

28. “Prohibited Behaviours” — As defined in the UCCMS.

29. “Provisional Suspension” — means that the Individual is barred temporarily from participating in in any
capacity in any Event or activity of the NSO, PSA and its Member Organizations or as otherwise decided
pursuant to the Discipline and Complaint Policy, prior to the decision rendered in a hearing conducted pursuant
to that Policy.

30. “Reporting (or Report)”: The provision of information in writing by any person or an Individual to a relevant
independent authority (the Independent Third Party or position charged with receiving a Report and
determining next steps) regarding Maltreatment or misconduct. Reporting may occur through either the
Complainant (of any age) or the one who experienced the Maltreatment, or a witness (someone who witnessed
the Maltreatment or otherwise knows or suspects Maltreatment). In either case, the intention of Reporting is
to initiate an independent investigative process, which could result in disciplinary action being taken against the
Respondent.

31. “Respondent” — the Party responding to a complaint or investigation; or, in the case of an appeal, the body
or organization whose decision is being appealed, or the Individual who was the subject of a decision that is
being appealed.

32. “Sexual Maltreatment” — As defined in the UCCMS









